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Korean, 64 

Tagalog, 35 

Chinese-Unspecified, 33 
Nepali, 30 Cambodian, 30 

Punjabi, 26 
Swahili, 18 

Japanese, 18 

French, 15 

Burmese, 13 

Lao, 13 

Mandarin, 12 

Telegu, 
12 Amharic, 11 

Somali, 11 

61 other 
languages 
spoken by 
10 or fewer 
students, 
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http://www.schooltube.com/video/57498fead53b4dfdbbdf/Smarter Balance Assessment New Test - New Results
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24.7% 

8.3% 

67.0% 

Everett’s local levy investment in 

salaries and benefits by group 
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Top TRI Districts and Levy Authority Comparison 

Levy Authority Average Base Pay
Average Grandfather Pay Average Additional Pay (TRI)
Average State Base Pay

 



31 



Economy 

Culture 

Recreation 

Wellness 

Diversity 

Families 

Growth 

Stability 

Leadership 

Knowledge 





34 



35 



Total teaching:  2013-14 (includes teaching support) 
Teachers, para educators, supplies, coaches, activity advisors, librarians, counseling, student security, recess supervision, 

psychologists, speech, and health services 
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Statewide 

average 

69.5% 
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Total administration:  2013-14 
School and district administrators, technical and clerical staff, and their supplies and materials 

13.9% 
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Statewide 

average 

12.6% 
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District-wide support:  2013-14 
School board, superintendent, human resources, finance, information systems, communications, and maintenance 

17.1% 

11.7% 
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Maintenance and operations:  2013-14 
Maintenance of  schools and grounds, school custodians, utilities, and school security 

9.6% 

6.5% 

0%

1%

2%

3%

4%

5%

6%

7%

8%

9%

10%

Y
ak

im
a

B
at

tl
e 

G
ro

u
n

d

R
ic

h
la

n
d

H
ig

h
li
n

e

Is
sa

q
u
ah

C
lo

v
er

 P
ar

k

C
en

tr
al

 K
it

sa
p

P
as

co

B
el

lin
gh

am

B
el

le
v
u
e

A
u
b

u
rn

M
ar

ys
v
il
le

E
d
m

o
n

d
s

N
o

rt
h

 T
h

u
rs

to
n

R
en

to
n

K
en

n
ew

ic
k

C
en

tr
al

 V
al

le
y

N
o

rt
h

sh
o

re

B
et

h
el

M
u
k
ilt

eo

E
v
er

et
t

S
ou

rc
e:

 O
S

P
I w

eb
si

te
 h

ttp
://

w
w

w
.k

12
.w

a.
us

/s
af

s/
P

U
B

/F
IN

/1
31

4/
fs

.a
sp

 

P
er

ce
nt

ag
e 

of
 fu

nd
s 

sp
en

t o
n 

m
ai

nt
en

an
ce

 a
nd

 o
pe

ra
tio

ns
 

Statewide 

average 

8.2% 
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Current inequities – local cost impacts 

• High salaries and program costs minimize the 

ability to fund additional local enhancements 
– Added staffing for K-3 class size 

– Seven period day to support 24 credits 

– District-wide full day kindergarten 

 

 

 $-

 $5,000,000

 $10,000,000

 $15,000,000

 $20,000,000

 $25,000,000

 $30,000,000

2011-12 2012-13 2013-14 2014-15
Estimated Actual

Everett’s Special Education Annual Funding Shortfall 
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$(4,898,023) 
 

10.9% 

$(5,508,714) 
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$(5,705,426) 
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$(7,001,353) 
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(Revenue 
shortfall) 
 
Percent 
of Levy & 
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